
Recognizing National Retirement Security Week (Res
-010-15/16) (Waiver of Board Rule 72)
Date Noticed: 10/13/2015 Date of Action: 10/13/2015

Whereas, The United States Congress has designated October 18 through 24, 2015 as “National Retirement
Security Week,” which calls upon public and private employers to promote the benefits of saving for
retirement and to encourage their employees to understand the economics of retirement and take full
advantage of employer-sponsored plans;

Whereas, Data from a 2012 study by the Employee Benefit Research Institute indicates that, in the United
States, less than 2/3 of workers are currently saving for retirement and that the amounts being saved are
often not enough to adequately fund retirement; and

Whereas, Participation of the Los Angeles Unified School District in National Retirement Security Week will
help employees understand the possibilities for their retirement future and the benefits of using voluntary,
employer-sponsored deferred compensation plans;

Whereas, Our employees’ financial security in retirement is important to them, the District and the
community, as studies indicate many people remain in their community once retired;

Whereas, The objectives of “National Retirement Security Week” are to: 

• Promote the benefits of starting to save for retirement today;
• Encourage employees to take full advantage of their employer-sponsored plans by increasing their
contributions; and
• Make employees more aware of how critical it is to save now for their financial future.
Whereas, People in the United States are living longer than ever before and the costs of retirement continue
to rise;

Whereas, LAUSD’s Retirement Investment Advisory Committee, with union participation, advises the Chief
Financial Officer, who is the fiduciary of the award-winning LAUSD 457(b) Open Architecture Bundled Plan
(the “LAUSD 457(b) Plan”); and

Whereas, The LAUSD 457(b) Plan has received a plan design award from the National Association of
Government Defined Contribution Administrators (NAGDCA), due to the quality of its investment choices and
low costs; and

Whereas, Many employees may not be aware of the LAUSD 457(b) Plan or be taking full advantage of it to
save for retirement while reducing their current tax burden; now, therefore, be it

Resolved, That the Governing Board of the Los Angeles Unified School District supports the goals and ideals
of National Retirement Security Week, including raising public awareness of the importance of saving
adequately for retirement and of the availability of tax-preferred retirement vehicles that are not currently
being used by all who could benefit from them; and, be it finally 

Resolved, That the Board recognize October 18 through 24, 2015 as “National Retirement Security Week” and
encourages all District employees to learn about the economics of saving for retirement and the availability of
the award-winning LAUSD 457(b) Plan among other tools for enhancing financial security for retirement.

Sponsor: Mónica Ratliff

Cosponsors:

Moved by: Mónica García

Second: Mónica Ratliff

Votes:

Yes: 7
No: 0
Absent: 0
Abstain: 0
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